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ADVOCATING FOR BIPOC
COUNSELING TRAINEES THROUGH
FOSTERING BELONGING.
CLAUDIA CALDER- MARSHALL, PHD, LPC.
ALBANY STATE UNIVERSITY

OVERVIEW
Definition of Terms
Why is fostering belonging Important?
Fostering belonging through mentorship
Fostering belonging through student organizations
Fostering belonging in supervision
Fostering belonging by Amplifying the voices of BIPOC counselor trainees
Reflection

DEFINITIONS OF TERMS

 Black, Indigenous and Students of Color (BISOC)

DEFINITIONS
OF TERMS

Counselor Trainees: Students pursuing a maters or doctoral
degree in counseling or counselor education that self-identify
as an ethnic minority (i.e., Hispanic, Black, Asian, Native
American)

 Predominately White Institutions: PWIs is defined as

institutions in which the majority of the student population
has been and continues to be attended by predominantly
White students. Brown and Dancy (2016) defined PWIs as
postsecondary institutions in which the enrollment of White
individuals constitutes 50% or more of the student population.

 Sense of Belonging: Baumeister and Leary (1995)

DEFINITION
OF TERMS

suggests that the need to belong is characterized by a
need for constant contact and the perception that
interpersonal relationships are stable and ongoing.

 Program Belonging: The extent to which a student

believes others in their program, accept, respect, and
includes them. Program belonging is described as
students’ sense of belonging to the overall program
experience.

WHY IS FOSTERING BELONGING IMPORTANT?
COVID-19

RACE BASED TRAUMA

RACIAL INJSTICES

CULTURAL HUMILITY

ETHICAL RESPONSIBILITY

COVID - 19
 In the current COVID-

19 crisis, BIPOC are
disproportionately
affected by the
pandemic than any
other demographic.

Image from Laborers' Health & Safety Fund of North America

RACIAL INJUSTICE
- Social justice should be foundation of
competent training and practice
- Anti-Racism
training/curriculum/policies/pedagogy, etc.
- Anti-Blackness

A study by Devylder et al. (2018) demonstrates that police violence exposure is more common
for people of color, and this exposure is related to poor mental health symptoms, including suicidal
ideation and psychotic episodes.

Krysan, M., & Moberg, S. (2016, August 25). Trends in racial attitudes. University of Illinois Institute of Government and Public Affairs. Retrieved from http://igpa.uillinois.edu/programs/racial-attitudes

RACE BASED TRAUMA

 Race Based Traumatic Stress refers to the mental and emotional injury caused by

encounters with racial bias and ethnic discrimination, racism, and hate crimes
 Direct or vicarious experiences with racism

CULTURAL
HUMILITY
Maintaining an interpersonal
stance that is other-oriented in
relation to aspects of cultural
identity that are most important
to that person.

ETHICAL
RESPONSIBILITY
 Counselor educators are

ethically responsible for
practicing inclusivity and
advocacy. Making it essential
to consider fostering a sense of
belonging for BIPOC counselor
trainees in counselor education
programs in efforts to minimize
the stressors of graduate studies
and more so immediately
address the isolation that some
these counselor trainees may
experience.

FOSTERING BELONGING THROUGH MENTORSHIP.

MENTORSHIP

Counselor education programs can be intentional about assigning
senior peer or faculty mentors that displays cultural humility to
help foster belonginess for BISOC counselor trainees. These
mentors can also help them navigate the difficult experiences that
might arise.

MENTORSHIP

Mentorship can help to foster a sense of belonging when mentors are aware of how
cultural values shape the behaviors, thoughts, beliefs, and expectations of minority group
members (Park-Saltzman et al., 2012), in addition to being aware of societal challenges
confronting BISOC counselor trainees:
o
o
o
o
o

COVID-19
DISCRIMINATION
LACK OF REPRESENTATION
LANGUAGE AND CULTURAL BARRIERS
ISOLATION

FOSTERING BELONGING THROUGH STUDENTORGANIZATIONS.

STUDENT ORGANIZATION

Counselor education programs, especially those at predominately
white institutions (PWIs), should focus on maximizing the extent
to which they connect BISOC counselor trainees to settings that
allows them to share their experiences with their BISOC peers,
support one another, and work together to meet common
challenges.

FOSTERING BELONGING IN SUPERVISION.

SUPERVISION

 Broaching topics related to:
 race-related factors in the supervisory relationship
 the supervisee's experience with racism
 the supervisee's experiences of racial trauma

FOSTERING BELONGING BY AMPLIFYING BICOP
STUDENTS' VOICES IN THE CLASSROOM AND BEYOND. .

AMPLIFYING BICOP STUDENTS' VOICES IN THE CLASSROOM AND
BEYOND.

AMPLIFYING BICOP STUDENTS' VOICES IN THE CLASSROOM AND
BEYOND.

 Race discrimination for BISOC counselor trainees can be the

lack of a research mentor who understand their research issues
or involvement in research project.

REFLECTION

 How true is it that counselor

trainees in your programs have
a sense of program belonging?
How do you know that?

 How true is it that counselor

trainees in your programs have
feel isolated and like an
impostor?
What would it mean if that
were true?

 In thinking about a fostering a

program environment where
counselor trainees feel like they
belong, what rules, behaviors,
attitudes or norms exist in that
place?

QUESTIONS?
CONTACT INFORMATION: CLAUDIA.CALDER@ASURAMS.EDU
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